
Summary Data 2018/19 

Selby College is required by legislation to report on the gender pay gap on an annual basis.  The data 

for the report is taken on the 31st March each year and this ‘snapshot’ of payment rates and bonus 

for the previous 12 months forms the data from which the figures are calculated.  The data used 

includes not only full time workers, but apprentices, part time and casual workers. 

The figures are calculated in accordance with the legislative requirements and are reported in the 

same way. 

Mean and Median Gender Pay Gap 

Mean gender pay gap   15% (increased by 1% on last year) 
Median gender pay gap  20% (increased by 1% on last year) 

This tells us that men are paid more on an hourly basis than women on both a mean and median 

basis with the gap being the percentages above. 

The mean pay rate is lower for women due to the fact that the majority of people fulfilling the roles 

within the bottom pay grades are women.  Of the bottom four pay rates, covering roles such as 

cleaner and catering assistant, 81% are female. 

The nature of some of the roles, such as catering and cleaning require multiple people, working a 

short number of hours at times convenient to the college.  So, for example, the hours of two 

cleaners may add up to the hours of one technician.  Within this report each of the employees, 

irrespective of hours, are counted.  This particularly affects the median distribution. 

When pay is analysed within roles there are no differences between the pay of men and women e.g. 

engineering technicians, lecturers within a particular function.   

In 2019 there was no pay increase for staff and so the pay is unchanged from 2018 in terms of rates 

for roles.  However there were 37 women who left in the period and only 17 males, this has affected 

the distribution of males and females in terms of the quartiles, mean and median compared to last 

year.   

Gender Bonus Gap 

No bonuses were paid in the year 2018/19 

Quartile Data 

The percentage of males and females in the four quartiles of the range of pay rates is outlined below 
(figs in brackets are last year’s figures): 
 
    Males   Females 

Lower quartile:   22% (17%)   78% (83%) 
Lower middle quartile:  24% (27%)  76% (73%) 
Upper middle quartile:  39% (32%)  61% (68%) 
Upper quartile:   50% (55%)  50% (45%) 

This tells us that the spread of men continues to be concentrated at the top pf the pay scale, 

whereas females are concentrated towards the bottom.  The roles in the bottom quartile are 85% 

part time. 



 

Full time roles 

Our data shows that within college of all the full time roles 66% (69%) are males and only 38% (37%) 

are females.  The mean gender pay gap for this group stands at 11% with the median at 12% (10%), 

which is above the median national average for full time roles of 8.9%. 

National Data 

The annual snapshot of hours and earnings from the Office for National Statistics for 2019 shows a 

median gender pay gap for full time workers of 8.9%. The median gap for full and part time workers 

is 17.3%.   

 Our data incorporates all workers, full time, part time and casual, as this is the reporting 

requirement.   

 

Working on Eradicating the Gender Pay Gap 

Selby College is committed to fair pay irrespective of gender.  Selby College is also committed to 

providing work life balance and to providing opportunities for women and men to fulfil their caring 

responsibilities.   

This report shows that unfortunately the gap has increased by 1%.  We will make efforts to reduce 

the gap in the coming year. 

We will continue to support women returning to work, through shared parental leave, job sharing, 

part time and term time working.   

We will continue to help women progress in their careers and we are proud of the fact that the 

Senior Management team is 71% female, many of whom were promoted to the senior team. 

We will monitor pay within roles and functions and take targeted action where appropriate.    


