
 

 

 

Scholarship Opportunities  

Outcomes:   

• To grow provision 

• To meet the needs of the Access and Participation plan. 

The BSc (Hons) in Sport and Exercise Science degree course is the only current full 3-year programme Selby College 

offers. The area has an excellent track record of implementation of the programme working with the University of 

Hull. Retention, attendance, achievement, high-grades and destination data (can be produced if required) is always 

high. The programme has produced five staff who have or are currently working within the curriculum area where 

there is a definite culture of ‘growing our own workforce’. 

The degree currently has 33 students across all three years, with 16 students recruited into the Year 1 cohort.  

Internal progression is always consistently high with nearly 50% of students progressing from Level 3 in 2020-21. 

However, it has been noted that the students who go onto to this programme are nearly always from the Sport 

Coaching route with very little recruitment from Sport Science or Extended Certificate.  It has also been highlighted 

that in the next few years the impact of Covid has hit the Sport area and the numbers coming through are 

considerably lower than before. 

Proposal: 

To offer three Scholarships onto the BSc (Hons) Sport and Exercise Science course.  

2x Scholarship Opportunities: 

These students would achieve a certain grade at Level 3 (to be agreed) and other indicators such as attendance. They 

would have achieved excellence in their coaching/volunteering. 

They would be offered: 

• An ambassador role 

• Coaching opportunities within the College 

• Opportutnies to access extra qualification at a reduced rate 

• Clothing to highlight their role 

• Opportunity to move onto PGCE/Teaching apprenticeship 

1 x student Bursary of £5,600. 

1x Scholarship Opportunity:  

Widening participation opportunity to a student whose household income is under £25k. Unlikely to access Higher 

Education normally. 

• Ambassador role 

• Coaching opportunities within the College 

• Opportunism to access extra qualification at a reduced rate 

• Clothing to highlight their role. 

• PGCE/Teaching apprenticeship 
 
The programme currently returns £237,520 at a contribution of 72%. It is felt that the investment of £16,800 will not 
have a negative impact financially on the College and it is believed that after early consultation with students this 
will entice them from areas who may not necessarily study at Selby College or study HE anywhere and if targeted will 
have a ‘knock on effect’ of keeping potentially other students. 



 

 

 
 
 
 
 
We already have a case study within the area where the Programme Leader manged to recruit a student who was 
aiming to study at another larger University but decided to come to Selby College due to the offer of involvement in 
real-life experience of supporting the College’s enrichment programme. 
 
 

Strategic aims 
 
Access 
 
A number of gaps in access have been identified through our own internal assessment of performance.  The College 
positions itself as the provider of choice for students commuting within the local area and its catchment area 
extends to a radius of approximately 15 miles of Selby College.  As a result, the profile of the Selby College HE 
student population is determined by the ethnic profile and socio-economic factors within a small geographic area 
surrounding the college. In terms of the socio-economic profile of the local area, rates of unemployment and out of 
work benefits are lower than both the regional and national averages (Source: Nomis 2019 Local Area Report for 
Selby Local Authority). These contextual factors inevitably restrict the extent to which gaps in access can be closed 
completely. 
  
Our Access and Participation plan states that the college is committed to maintaining and improving access to HE for 
all underrepresented groups and to developing its outreach, success and progression activities. The College is 
committed to increasing the diversity of its HE student body and therefore plans to improve long-term access for 
underrepresented groups. 
 
Costs 
 

Item Student 1 Student 2 Student 3

Course Fee 3,000.00£   3,000.00£  3,000.00£  

Clothing 50.00£         50.00£        50.00£        

First-Aid 150.00£      150.00£      150.00£      

Safeguarding 100.00£      100.00£      100.00£      

Equality & Diversity 100.00£      100.00£      100.00£      

Sport Massage 2,200.00£   2,200.00£  2,200.00£  

Total 5,600.00£   5,600.00£  5,600.00£  16,800.00£            

 
 
Course Fee - need to be budgeted in HEMA. 
Other costs – need to be budgeted in SPLE. 

Duties and Responsibilities 

• Deliver a minimum of 2 hours coaching per week in your chosen area of enrichment 

• Lead your own sessions without the direct support of a member of staff 

• Play a part in the expansion and sustainability of your chosen area of enrichment 

• Represent the College in a positive manner 

• Keep participation details from all sessions delivered 

• Provide regular feedback from your sessions 

• Attend development meetings and observations with your mentor 

• Attend training and CPD’s as appropriate 



 

 

Training and Support 

We aspire for you to have the very best experience at Selby College; consequently, we make sure you receive the 

training and support you need to carry out your role including: 

• An induction to the organisation and the role 

• Access to a £1000 per year off course fees and access to CPD and training up to £2600. 

• Regular mentoring, observations and feedback 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  


