
 

Careers Strategy 

Background 

The purpose of the Careers Strategy is to outline the provision and direction of Careers Education 

Information Advice and Guidance (CEIAG) at Selby College. Selby College is dedicated to providing 

high quality CEIAG on education, training and employment opportunities to prospective current and 

past students.  Selby College believes high quality guidance raises aspirations and attainment, 

supports students to accomplish their potential, and meets the requirements of a fluctuating labour 

market. 

The Assistant Director for Higher Education is the named Careers Lead for the College, with support 

from the Director of Marketing and Student Experience, the newly appointed Curriculum Managers, 

Director of Curriculum Operations relating to curriculum and Guidance and Support Tutor (GST) 

activities.   The Careers Officer will continue in the role providing advice for College students. 

The Schools Co-ordinator, (with the support of the Careers Officer) will provide CEIAG (Careers 

Education Information Advice & Guidance) for prospective students in schools who are considering 

at their options post 16.  The Widening Participation Officer who is funded by Uniconnect will also 

support with careers guidance in schools.  The GSTs provide careers advice and guidance for existing 

16-18 FE students, if required they will be referred to either the Careers Officer or Schools Co-

ordinator 

The HE Student Support and Engagement Officer and HE Quality Co-ordinator provide advice and 

guidance to HE students in relation to their progression routes and also to any applications and 

enquiries for the HE programmes at Selby College.  There is also representation on the Governing 

body with a dedicated Governor link for Careers and Guidance.  

The recent Matrix assessment highlighted that careers provision was currently not provided to adult 

students.  Plans will be implemented to facilitate this process with the Assistant Director for Business 

Development. 

The College is currently working closely with the Careers Enterprise Company (CEC) (we are the 

named college within the CEC bid with the LEP), with a designated Careers Enterprise Adviser  

Several members of staff have completed with AoC funding their CEIAG level 6 training course. This 

has resulted in the College having more trained staff at the end of this academic year.  

Vision  

The vision for Careers is to provide a comprehensive co-ordinated Careers service for not only our 

existing students (across all levels), but also to provide a Careers advice and guidance service to 

prospective students (across all levels). This will not only ensure all students are receiving the 

necessary advice and guidance to maximise positive destinations, but will also enable us to meet the 

8 Gatsby Benchmarks of Career Guidance which set the standards for good career guidance for all 

learning providers. 

 

 

 

 



 

Strategy 

The following strategy and tactics are based on the eight Gatsby benchmarks of Good Career 

Guidance: 

1. A stable careers programme 
Every college should have an embedded programme of career education and 
guidance that is known and understood by learners, parents, teachers, employers 
and other agencies. 
 

Strategy & Tactics: 

• Ensure that curriculum staff include career progression as part of teaching and learning 

• Ensure that career education and guidance is part of the GST programme of activities 

• Ensure that HE and Adult learners have access to career education and guidance 

• Promote careers education and guidance on screens, Google Suite, social media and the 
website 

• Offer work experience to all 16-19 students and support adult and HE students as 
required 

• Monitor progress towards chosen careers destination utilising software package  

 

2. Learning from career and labour market information 
Every learner, and their parents (where appropriate), should have access to good 
quality information about future study options and labour market opportunities. 
They will need the support of an informed adviser to make the best use of 
available information. 

Strategy & Tactics: 

• Implement software for website/which identifies current career and labour market 
information 

• Utilise software/materials and ensure all students have access to it within a centralised 
Careers hub 

• Use LMI to determine gaps in market for key skills to review curriculum offer 

 

3. Addressing the needs of each pupil 
Learners have different career guidance needs at different stages. Opportunities 
for advice and support need to be tailored to the needs of each learner. A 
college’s careers programme should embed equality and diversity considerations 
throughout. 

Strategy & Tactics: 

• Ensure GSTS and other staff giving careers guidance record and monitor CEIAG given to 
students 

• Provide referrals to specialist careers advisers when necessary 

• Specific support for students as part of the Horizons programme 

• Specific support to be provided by the ALS team and external agencies 

• Implement service for HE and adult as required 

 

4. Linking curriculum learning to careers 
All subject staff should link curriculum learning with careers, even on courses 
which are not specifically occupation-led. For example, STEM subject staff should 



 

highlight the relevance of STEM subjects for a wide range of future career paths. 
Study programmes should also reflect the importance of Maths and English as a 
key expectation from employers. 

Strategy & Tactics: 

• Embed employability skills within teaching and learning – evidenced by lesson 
observations and planning schemes of work 

• Aim for all curriculum areas to give students the opportunity to have dialogue with 
employers 

• Ensure all curriculum areas have careers embedded within course programmes 

 
 

5. Encounters with employers and employees 
Every learner should have multiple opportunities to learn from employers about work, 
employment and the skills that are valued in the workplace. This can be through a range 
of enrichment activities, including visiting speakers, mentoring and enterprise schemes, 
and should include learners’ own part-time employment where it exists. 

Strategy & Tactics: 

• Implement regular careers fairs and employer talks for all students 

• Curriculum to include trips to employers when possible 

• Work experience team to ensure FE students have access to appropriate work related 
experience 

 

6. Experiences of workplaces 
Every learner should have first-hand experiences of the workplace through work visits, 
work shadowing and/or work experience to help their exploration of career opportunities, 
and expand their networks. 

Strategy & Tactics: 

• Work experience team to ensure FE students have access to appropriate work-related 
experience 

 

7. Encounters with further and higher education 
All learners should understand the full range of learning opportunities that are available 
to them. This includes both academic and vocational routes, and learning in colleges, 
universities and in the workplace. 

Strategy & Tactics: 

• Implement an annual Careers Fair – to include universities, employers and our own HE 

• HE team to attend tutorials of existing FE and Adult students 

• UCAS convention trip for all level 3 students 

• Curriculum trips to attend specific UCAS fairs 

 

8. Personal guidance 
Every learner should have opportunities for guidance interviews with a career’s adviser, 
who could be internal (a member of college staff) or external, provided they are trained to 
an appropriate level. These should be available for all learners whenever significant study 
or career choices are being made. They should be expected for all learners, but should be 
timed to meet individual needs. 

Strategy & Tactics: 



 

• Train up more staff to allow more guidance interviews  

• GSTs to provide guidance interviews for existing 16-18 FE students as part of the tutorial 
process 

• Ensure all students including HE and Adults have the opportunity for guidance interviews 

• Promote the new careers provision both internally and externally 

 

Selby College will evaluate the impact and success of the career’s guidance provision by a range of 

key performance measure. 

Key Performance Indicators 

• 95% of 16-19 students have a minimum of 2 meaningful encounters with further and higher 

education institutions. 

• 95% of 16-19 students have a minimum of 2 meaningful employer interactions and 1 

careers interview and career plan. (This includes work placements, commercial 

briefs, guest speakers etc as the regulations allow) 

• 95% of 16-19 students progress into a positive destination. 

 

 


