
BUSINESS 

As a business ourselves we have had to adapt to keep our staff and students safe during this
pandemic, working in a way that minimises impact on students' experiences. We've had a
successful start to our academic year, beginning a five-year partnership with Drax and
working with Siemens Mobility to deliver their Apprenticeship training programme. Following
the most recent announcement from the Prime Minister, we have again moved back to online
learning and will continue to support all of our students remotely.

We know that Covid-19 is likely to have had marked impact upon many businesses, so we
want to extend our support to you and your employees.  This newsletter will detail the
many ways that we can collaboratively work together using key initiatives to maximise
success in your business. Working together will help build a robust, resilient and positive
future for our businesses.

As we begin the New Year, we would like to wish you all the best from everyone here at Selby
College and an extremely successful 2021.
 
Best regards
Phil Sayles
Principal & CEO

Useful contacts:
apprenticeships@selby.ac.uk
scbs@selby.ac.uk
Telephone: 01757 211097
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Welcome to Selby College's second
business update of this academic year
as we play our part in the re-building
and re-shaping of the local economy.

Happy New Year!

Employers Business Breakfast
Join us for an informal virtual networking session
during National Apprenticeship Week and discuss

how we can help you upskill your workforce.
Thursday 11th February, 8.30-9.30am

Visit our website to book your place. 

https://selby.ac.uk/apprenticeships/national-apprenticeship-week-2021/
https://selby.ac.uk/apprenticeships/national-apprenticeship-week-2021/


Chancellor Extends Employer Incentives for
Apprenticeships

Back in July, Chancellor Rishi Sunak announced significant investment in new jobs and skills, including new
funding opportunities for employers. Here at Selby College, we want to help you understand how this can be a
great opportunity for your business. The information below explains the financial support available to you until
March 31st 2021 for recruiting an apprentice, a welcomed extension from the Government's initial 31st
January deadline.

APPRENTICE 
AGED 16-18

APPRENTICE 
AGED 19-24

APPRENTICE 
AGED 25+

£2000 New Apprentice
Start Incentive
£1000 Employer Grant
Incentive
100% of training costs
paid for*

£2000 New Apprentice
Start Incentive
95% of training costs
paid for

£1500 New Apprentice
Start Incentive
95% of training costs
paid for

*If less than 50 members of staff

At Selby College we're proud to be in the top 10% of Further Education Colleges nationally for our
Apprenticeship provision*, working with more than 350 businesses in the Selby District.

Apprenticeships are a fantastic way to develop skills and knowledge in a real working environment, suiting new
employees or existing staff members looking to upskill. Our programmes can be tailored to suit your business’
needs and and use experienced tutor/assessors to support your Apprentice throughout their qualification with all
elements of work and assessments.

Our wide range of Apprenticeships cover various occupations in numerous different industries including Business,
Childcare, Construction, Education, Engineering, Hairdressing & Beauty Therapy,  Healthcare, IT and more.

*(National Achievement Rate Tables 2019)

Your company will pay into the Apprenticeship Levy if your pay bill is more than £3 million per year. You will pay
the levy at a rate of 0.5% of your total salary bill. However, you will have a levy allowance to offset against this.
The levy allowance is worth £15,000 for each tax year. The government will add a 10% top-up to the funds you
have in your account on a monthly basis. So, for every £1 that goes in to your account, this will be topped up to
£1.10.

The 'Levy Pot' then covers the cost of your Apprenticeship. However your funds, including top-ups, will expire 24
months from the date it entered your account. Make sure you spend it before you lose it; right now is the perfect
time to retrain staff, ultimately improving your business. Our apprenticeships cover a large range of business
functions, so consider all areas of your business and not just your main operation.

If you want to upskill your employees using the Apprenticeship Levy, contact our team on 01757 211097 or
apprenticeships@selby.ac.uk.

Apprenticeship Levy



New Apprenticeship Programmes Available

Level 3 Digital Marketer 
Level 5 Operations/Departmental Manager

We have recently launched two brand-new Apprenticeship programmes here at Selby College:

The Digital Marketer Apprenticeship is the perfect chance to recruit a new Marketing Apprentice to your team,
whilst earning up to £3,000 with the new incentive. With the Operations/ Departmental Departmental Manager,
you can support current members of staff to upskill in the workplace. Find out more on our courses here.

Useful Information:
To view the apprenticeships supported by Selby College, visit our website here.
Support is available for employers on setting up their Digital Apprenticeship Account, click here to watch
a tutorial video or call the helpline on 08000 150 600.

Using apprenticeships to upskill your current workforce to give them the skills needed to respond to the
challenging economic landscape is a cost effective and quality driven decision. With a range of standards coupled
with the support of ourselves as a high performing provider, an apprenticeship route can offer clear benefits to
both employer and employee. 

The challenge of the move from existing employee to apprentice is, however, often underestimated. Without the
development of clear strategies for capturing off-the job learning and without a supportive approach to 
re-engage with learning, employees often struggle to adjust. Failure to successfully negotiate this transition is
often cited as a key reason for withdrawal from apprenticeship programmes.

With the support of the European Social Fund and the York, North Yorkshire and East Riding LEP, Selby College is
able to offer free support to employees of SME’s to transition from employee to apprentice. Through the
completion of 6 online modules participants are able to balance new learning and job responsibility and
developing skills, knowledge and understanding which empowers them to take ownership of their apprenticeship
programme. 

The programme is tracked by a nominated assessor/coach who will provide 1-to-1 support, monitor progress and
provide feedback. This support will mirror what would be expected within a work-based apprenticeship but also
ensures that relevant behaviours, skills and knowledge have been developed.

ESF Skills Support for the Workforce

https://selby.ac.uk/apprenticeships/apprenticeships-course-list/
https://selby.ac.uk/apprenticeships/apprenticeships-course-list/
https://www.youtube.com/watch?v=A787pMS6xkw


Traineeships enable 16-24 year olds to undertake a programme of study that includes structured work
experience, industry skills development and essential employability skills.

Traineeships
If you’re not yet sure whether an apprentice is right for your business, why not take

on a trainee first? An ideal opportunity for individuals aged 16-24 to get a feel for the
workplace before progressing to an apprenticeship or full-time role.

Develop digital working practices in response to changing workplace landscapes
Empower workplace leaders to innovate in response to changing business challenges
Nurture leadership talent

As businesses you will be fully aware of the dual impact that the pandemic and Brexit has had upon operations.
Key to an effective response is ensuring that your workforce is appropriately skilled to enable you to adapt and
respond to the changing economic landscape. 
 
The West Yorkshire Consortium of Colleges' (WYCC) Higher Performing Workplaces (HPW) provides support to
enable you to develop your workforce in the short term to stabilise and recover and the longer term to
ensure business growth.
 
As part of this offer Selby College provision as part of this project will support you to:

Through a range of blended learning programmes supported by one-one learner coaching. 

NEW Blended Learning Opportunities

The Higher Performing Workplaces project is managed by the West Yorkshire Consortium of Colleges (WYCC) and funded by the European
Social Fund (ESF).

Progression to Team Leading
Personal Development Planning
Team Leading 
Customer Service
Lean Organisation Management Techniques

ICT for the Changing Workplace
Managing Business Challenges
Developing Business Innovation
Coaching and Mentoring to Support Business 

         Improvement

Funding through the European Social Fund is offered at 40% intervention rate with employers contributing a
minimum of 60% in match funding (cash) towards the cost of training.

Under the Government’s ‘Plan for Jobs’ scheme, an employer taking on a Traineeship placement
will receive a £1000 support bursary, for traineeships that are completed by July 31st 2021.

Working with the College, we develop a package of learning in employability skills, specific skills needs and other
learning aspects to support the learner into work. Learners must be engaged for at least 6 weeks, and up to a
year, with a placement of around 2 days per week (this can be shared with another employer). At any time after
the 6-week point, you can choose to convert the learner to become an apprentice. Should the learner not be
suitable you must provide feedback, but we will be able to support you in recruiting additional learners.

For further details of the programmes, visit our website or email cliffp@selby.ac.uk

The offer contains the following course programmes:

https://selby.ac.uk/employer-skills/esf-blended-learning-programmes/


Selby College, Siemens Mobility Limited’s training partner for its planned rail facility in Goole, has
welcomed its first cohort of apprentices. The 12 apprentices, who will be undertaking a Level 3 Rail Technician
Apprenticeship programme, are the first of up to 700 employees who will work at the pioneering rail facility when
it opens in 2023.

Siemens Mobility’s first Goole Apprentices start
at Selby College

Phil Sayles, Principal and Chief Executive of
Selby College, said: “We were delighted to
welcome Siemens Mobility’s first 12
apprentices to Selby College. This is a
fantastic opportunity for them to be a part of
an incredibly exciting project and develop the
engineering skills which are so vital to the
UK’s future. Our significant engineering
facilities and partnerships with industry mean
that we offer unparalleled training
opportunities for apprentices in the sector,
and we hope our new joiners gain maximum
experience and knowledge from the
programme during their time with us.”

Energy company Drax has reaffirmed its long-standing commitment to skills and training, supporting
education across the North with a £180,000 partnership with Selby College.

The five-year partnership will enable the college to deliver community education programmes, as well as support
for retraining, to ensure students are developing the skills needed in innovative clean technologies which will
help to drive a zero carbon economy.

Located just outside Selby in North Yorkshire, Drax is now the UK’s largest single site renewable power generator
and pioneer of cutting edge negative emissions technology, Bioenergy with Carbon Capture and Storage (BECCS)
which could enable the company to go even further and become carbon negative as soon as 2030.

Drax to boost skills and training with five-year
Selby College partnership

Phil Sayles, Principal and Chief Executive of Selby College, said:
“We are delighted to be launching this partnership with Drax.
Selby College is committed to supporting the community and
has a strong track record of working with industries to
understand their needs and develop tailored training packages
to support workforce development. Creating education
programmes that support upskilling and retraining are crucial
for the UK as we look to the future, creating a green workforce
that employers like Drax need.”



Upcoming Events
Virtual Open Event - Saturday 6th February 2021 
You may wish to attend our event to find out more as an
employer, or if your son/daughter is looking to start
College themselves you may be interested in our
Further Education provision, including Apprenticeships
as well as A Levels and Vocational Programmes. 
Find out more here.

National Apprenticeship Week 'Build the Future' -
8th-14th February 2021
This year’s theme is 'Build the Future', calling for
providers to come together and consider how
apprenticeships can help individuals build the skills
and knowledge needed for a rewarding career. 
Visit our website for more details.

We are keen to help you with a range of free* courses to support your staff in
completing CPD training and expanding their knowledge in a range of subjects.

Distance Learning is a way of achieving a recognised qualification at a time that
suits the learner, without the need to attend college. Our distance learning
courses are delivered by the use of workbooks and range of online assessments,
with support and robust feedback by the tutor throughout the course.

Courses include Awareness of Mental Health Problems, Principles of Business
and Administration, Principles of Customer Service and Principles of Team
Leading.

FREE* Distance Learning Courses

*Free if completed online or £25 with paper-based assessments. A fee of £100 will apply if the learner fails to complete within the
allocated time-frame or withdraws from the programme.

01757 211097 • scbs@selby.ac.uk • www.selby.ac.uk
Selby College, Abbot's Road, Selby YO8 8AT

Higher Education
At Selby College, we also offer a range of degree-level course in a range of areas including: business,
engineering, childcare and more, which may be of interest to you or your employees. Find out more by visiting
our website here.

We are looking to partner with local businesses to support our students through sports enrichment by sponsoring
the kits of our sports teams. If this is something you would like to get involved with, contact Matty Duck on
duckm@selby.ac.uk.                                                                                                                                                                                                     

Sponsorship Opportunity

Survey for Employers
The YNYER LEP are looking into the incentives and drivers for connecting with skills programmes. If you
currently have an apprentice through Selby College, please can you take the time to complete the survey here.

The LEP are also hosting a session during National Apprenticeship Week for employers to find out more about
different funding opportunities. FInd out more about the webinar here.

https://selby.ac.uk/studying-at-selby-college/our-open-events/
https://selby.ac.uk/apprenticeships/national-apprenticeship-week-2021/
https://selby.ac.uk/higher-education/
https://forms.office.com/Pages/ResponsePage.aspx?id=yXfS-grGoU2187O4s0qC-b6CpPLXuaZOkmeoLF42hNRUM04zMERCTkJQMUhNR08yV08zTDRNNzZGQS4u
https://www.ynygrowthhub.com/events/leverage-apprenticeships-to-build-back-better/

